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HR at RCMA

By Gloria Gonzalez

The Human Resource Department
RCMA is unique. It includes: the

HR en RCMA

Por Gloria Gonzalez

El Departamento de Recursos Hun
nos en RCMA es Unico y integrado dg
payroll, benefits, professional a los diferentes componentes que inclu
development and employee relations - yen payroll, beneficios, desarrollo pro: Pee Pee
departments. These sections within HR have one malifesional y relaciones con los empleados. Estos componen
priority, theemployee diferentes en recursos humanos tienen una prioridad, el e

Our payroll department is responsible for making supéeado!
every employee in our organization gets paid on time andNuestro departamento de payroll es responsable de [as
to insure that FLSA laws are followed. The gurarse que todos y cada uno de los empleados en nues
payroll specialists (Norelia, April, and Egla) " organizacion se les page a tiempo de acuerdo a las legye
and the payroll supervisor (Leslie Warden) | federales. Las especialistas de payroll (Egla y April) sor
are responsible forgme, entering hire F responsables deltene y varias tareas relacionadas con
packets, termination forms, and " payroll. Leslie Warden es la supervisora de payroll y se
many other HR system tasks. f encarga del departamento de payroll. Norelia es respon

Jeanne Mikkelsen heads our @8 | ble de procesar los paquetes de nuevo empleas
j benefits department. She is ~ Jeanne ‘xdos al sistema y varias otras tareas relacionz

=\ responsible for negotiating and ~ | con recursos humanos.
2 ‘Gloria? providing insurance plans to our employees.| En nuestro departamento de beneficios, Jes
«-1 Norma Cruz handles FMLA, workers Mikkelsen es gerente de beneficios. Ella es rg
compensation and disability claims while Deg¢ponsable de negociar y ofrecer varios planes @&*
Dee Cruz handles the 403B and health insurance claimseguros para nuestros empleados. Norma Cr

Misty De La Rosa and Shannon Tracy maneja FMLA, los reclamos de compensacion
Faust run the professional development laboral y los reclamos de discapacidad, mientras que De
department. Their responsibilities include = & Dee se encarga del plan de retiro 403B y reclamaciones
keeping track of teacher credentials and ; = seguro de salud.
helping with TEACH scholarships. El departamento de desarrollo profesional

Janet Garcia, Lorena Hernandez, and mado por Misty De La Rosa y Shannon Tracy
Gloria Gonzalez are generalists. They dee: " Faust es responsable de mantenerse al dia cq@
with employee relations, handle backgrou credenciales y ayudar con becas TEACH.
screenings, grievances, drug testing, advertising, Janet Garc? a, Lor en af
compliance and performance management. lez estan encargadas de Relaciones con los Er¥

Rafaela Partida is the HR information pleados. Las generalista se encargan con analisis de ante
specialist. You dentex guejas,pruaba de la droga, la publicidad de posi
she has the answers. ciones y gestion del rendimiento.

All the HR departments are Rafaela Partida es | a e|s
@ coordinated by our director of Jcursos Humanos. Si tienej| |
, Human Resources, Maria = M puestas.

g Quintanilla. Maria works closely 4 Todos los departamentos son manejados gg
with the management team to mea = nuestra directora de Recursos Humanos, Ma@’,
the goals of the organization. Man.\?A Quintanilla, quien también tiene que trabajar g
also develops RCMA policies and deals with complianestrechamente con el equipo de gestién para
issues. If you have any HR problems, feel free to call|ganzar los objetivos de la organizacion. Maria
email any member of the HR team. también desarrolla politicas de RCMA y mane

. o las cuestiones de cumplimiento.
A candle loses nothing by lighting another candgin majors Una vela pierde nada por compartiendo su luz

Leslie Norma

Shannon Maria h
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Immokalee Area Kids Make a Big Splash

7;
*
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Af ter a season of rapi d de @ espeuiglyiithebreak is with frigndso d *
So...on a semhot day in May pre-schoolers and staff from the Immokalee Area gathered at a local water :
park to let off steam, burn some calories, and sharpen water splashing skills. 7;
7;
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Nifios hacer un chapoteo grande
Después de una temporada de rapido desarrollo, es bueno tomar un descanso, especialmente si la rup
3 es con los amigos. Asi que .. en un dia seraliente mayo de preescolaresy el personal de la zona de Immo=
T kalee se reunieron en un parque acuético local para desahogarse, quemar algunas calorias, y perfecmonar?‘la
: habilidades salpicaduras de agua. 7,
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When things got chilly the
kids knew where to go




RCMA HOY May 2011
We open doors to opportunity

RCMA Leaders Meet to Find

and Share Their Treasures

In May, Center Coordinators gathered to share
and learn. They shared their knowledge and wis-
dom with each other. They shared knowledge
and wisdom that will ensure that even more
doors of opportunity will open for children,
parents and staff of RCMA.

Being an RCMA Center Coordinator is a big
job with big responsibilities. Yet, when the job
suits oneds nature and when it i.s ||
with onebds purpose, that j '
rewarding and a stimulus for personal growth.




